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BACKGROUND 

AWARENESS-RAISING FOR 

TRADE UNION INVOLVEMENT IN CSR 

ANALYSIS OF REGULATORY 
IMPACT ON INDUSTRIAL RELATIONS   

TRAINING FOR SOCIAL AND 

TRADE UNION ANALYSTS 



Encourage discussion between Unions and employers' 
organisations in the field of non-financial reporting.  

Enable workers' representatives to get involved in 
sustainability reports framework. 

Develop tools to support Union analysis of 
sustainability reporting  

Develop practical experiences of Union involvement in 
the analysis 

OBJECTIVES 

National educational 
activities 

Stock Index 
Analysis 

TALK TOOL 



ANALYSIS 
TOOL 

• Selection of topics: materiality, stakeholders, 
gender, employment, Climate change, 
environment and ocuppational health and safety 
(OHS). 

• Questions YES/NO 

•  Union  approach 

• GRI reference 

• Comments on the analysis 

 

 

 

 



ANALYSIS OF 
STOCK INDEX  

•  Analysis Stock Index 
companies: Germany  Italy 
and and Spain 

•TALK tool testing 

•Topics analysed: atypical 
work, climate change, and 
gender equality. 

•Conclusion report  

 

 

 

 

 

 

 

 

 

 

 

 
 

 



NATIONAL 
EDUCATIONAL 

ACTIVITIES 

• Awareness-raising activities 
and practical training in NFIR 
trade union analysis. 

• Each partner chose the activity 
best suited to their situation, 
objectives and needs. 

•Modalities of training: 
seminars, conferences, and 
workshops. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



SPANISH 
CASE 

• 4 Workshops: Climate change, gender 
equality, employment and  OHS. 

• Selection of 30 delegates from 15 large 
companies. 

• Practical exercises on sustainability 
report analysis. 

• Applying the TALK Tool. 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

 



CONCLUSIONS 

• Some resistance and difficulties for union 
involvement in these issues. 
• Need to reinforce message of the 
importance of union involvement in these 
issues. 
•Need for continuous training.  
•Opportunities in the new scenario: more 
companies affected (+50,000) under a set of 
mandatory indicators common to all of them. 

 

 

 

 

 

 

 

 

 

 

 

 
 

 


